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IN THISISSUE THE U.S. GOVERNMENT WANTS You!!

Business Law ...TO COMPLY WITH THE FEDERAL TRADE

Seminar COMMISSION’S RED FLAGS RULE

Attorney Certified Ihe Federal Trade Commi ssionds Red FIl ag
as LEED Accredits November 1, 2009. The Red Flags Rule requires any business which supplies credit t
Professional consumer on a covered account to enact an identity theft detection program; have this program ap

its board of directors or executive officers; and conduct training of its employees.

A covered account is defined as an account used for personal, family, or household purpos
business supplies, offers, or extends credit. In essence, this applies to any account-otsatehan a p
Piercing the transaction. If your business supplies goods or services to a consumer, and does not require imm
Corporate Veil this law applies to you. This includes not only finance companies and suppliers of goods; but also
services such as accountants, medical providers, and other professionals who perform services an
immediate payment.

If your business has covered accounts, you must have an identity theft program in place th:
Aired flagsd of identity theft. Once this p
executive officers in compliance with the FTC rules, and your employees must '
the program.

At Bl ack McCuskey, we have creat
and to comply with the FTC rul es.
your employees, and a resolution authorizing and accepting this program for ap
board of directors. Please contact Attorneys Kristin R. Zemis or Robert B. Pres
4568341, for more information on becoming compliant with these new regulatlonBOIoert B. Preston I

Two Attorneys
Named Partner

Black McCuskey Wins ERISA Case Against National Insur:

he Employee Retirement Income Security Act (called "ERISA") is a complex federal la

certain employee benefit plans for life insurance, medical insurance and pensions. Er
insurance plans governed by ERISA are often administered by insurance companies who determir
the same benefits that they are obligated to fund. This conflict of interest creates an incentive for st
to limit or deny benefits.

In a recent case handled by attorneys Tom Connors and Jim Wherley, a national life insura
denied a widower substantial life insurance benefits, on the grounds that his spouse had misrepres
condition in her insurance application.

: The case ultimately went to the federal court of appeals, which reversed precedent and req
Do;;g,%t;l%gggzz that the misrepresentation was intentional. The court concluded that there was no intentional misre
330364 2739 fax | and required the life insurance company to pay the widower the insurance benefits and his attorne

The procedural steps for challenging denials of benefits can require careful action even at t
www.bmsa.com  Stages of such matters. For more information, Tom Connors or Jim Wherley can be re&34t at (33
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Of Counsel Black McCuskey Souers & Arbaugh, LPA

BUSINESSLAW SEMINAR

OProtecting Your Busine
Wednesday, September 16, 2009

THISSEMINARVILLINCLUDEHESEOPICS
Y The Legal SideRxsiness Stddp, Conversion & Termination and Related Tax Implications
Yy Concepts of Successor Liability & Risk of Individual Liability for Corporate Debts
Y What You Need to Know About Accounts Receivable/Collections

PANELDISCUSSIONIntellectual Property Protections and Personnel Restrictions including:
Confidentiality Clausés NDisolosure Agreemeyits L i ¢ e nCGompetg and MBolidiation
ProvisionyY Owner ship of Developed Products, Conce

Get your questions answered by the experienced

. Continental Breakfast 7:30 -8 a.m.
attorneys of Black McCuskey Law Firm. '

Seminar 8 - 11:30 a.m.
Brehme Conference Center
Malone University, Canton

No cost to attend.

SAVE THE DATE

RSVP toSuzanne Whitehead at 330.456.8341 or
swhitehead@bmsa.com

Robert J. Murphy Certified as a LEED Accredited Professional

Attorney Robert J. Murphy has become certified as a LEED AP (Leadership in Energy and Environn
Accredited Professional) in new construction by the Green Building Certification Institute (GBCI). A LI
individual who has passed the exam and possesses the knowledge and skills necessary to particigate.i deogign
process; to support and encourage integrated design; and to streamline the application and ce
With this accreditation, Robert is recognized as having an understanding of green building practi !
and familiarity with LEED requirements, resources and processes.

He is the emoor di nat or of t he firmds constru
representation of small;siziel and large companies in the areas of negotiation and documentatio
transactions, and real estate projects. Robert earned his undergraduate degree in political s ILICE
College and received his Juris Doctor Degree from Case Western Reserve School ofriamagraduating
laude.

More about LEED and GBCI: The LEED Green Building Rating System encourages and accelerates global adoy
sustainable green building and development practices through the creation and implementation of universadigathderstoo
tools and performance criteria. LEED is a certification program and the nationally accepted benchmark ébomhendesign, c
operation of high performance green buildings. It promehesldimghajgroach to sustainability by recognizing [eeiridimeanc
key areas of human and environmental health:

° ° sustainable site development, water savings, energy
On ll n e BI ll Pay efficiency, materials selection and indoor environmen
quality. The GBCI administers credentialing programs

Black McCuskey now offers online bill pay. Justgo to the that measure and improve the performance of buildin
firmés website (www. Beausedil c o |

and communities as defined by industry systems sucl

Pay and follow the simple instructions. You will be able to
print a receipt at the end of your transaction. the LEED Green Building Rating System.
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ARTSINSTARK

BLACK McCUsSKEY HOSTSWORKPLACE CAMPAIGN

Black McCuskey has always supported the ArtsinStark Bl ack

program and realized 100% participation from its employ
during their workplace campaign in
2008. The firm set out to repeat i
2009. The ArtsinStark campaign r
from March 6th to May 20th with a of BI

go@lount vy. Part

Mc Cuskeyobs

i nter

ack

na

peblay 4th and kicked off with a presentation to employees by F
Hankins, President and CEO of ArtsinStark. He talked about
t [n importance of the arts to downtown development, in the scho
J’n in the community, and the economic impact it has on Stark
Mc Cu

to raise $1. 45 mifdrénployees toviMadiansaickeétss gift cards anl ether iterr
part of achi evi n gnakingadonatioon.lthe énd, 8lack McClskey abgin had 1(
Snow, Managi ng Diemgoyee participatioihthe campaign ana AresinStark exce

an important part of the future of St

County. o to their websiteww.artsinstark.com.

Two Partners Named At Black McCuskey

Attorney Daniel R. Griffittas been named a shareholder and director of Black McCuskey LawFimm—m

addition, Dan was recently honored as one of 20 young leaders under the age of 40 by ystark!, a
Canton Regional Chamber of Commerce. Honorees were selected from 100 nominees, based @
community service and trusteeship, and personal and professional achievements. The selectio
comprised of business and community leaders.

Dan is a member of the rmés estate pl an

department of
n career acum
N committee W

ning ali

arkheir goal by $1,000. For more information about ArtsinStark

hy 8 2 __|_Ihe at:izlsn;);sesséjlct@e SIO:lng r|]nc:lud|ng wills, trusts, probate administ
y RSN A SnePRnR

e I i

(bfamlly limited partnerships. Dan recently
became a certl?ed speuahst in the area of estate planning, trusts & probate law. He ri

h

Juris Doctor degree from The Ohio State University Moritz College of Law in 2002 and is licensed to praaitEl@dan both

Committed to his community, he participates as a member of the Board of Directors at Copeland Oaks Retirer
and the North Canton Chamber of Commerce. He is also active in the Mount Union Alumni Council, Business Ex
Committee, and a past classroom volunteer with Junior Achievement and Faith United Methodist Church. {Gé&fi2@is a g

class of Leadership Stark County.

Attorney James M. Wherley, rércently was named a shareholder and partner of thien fiam
practiced law since 2001, generally focusing upon litigation, and labor and employment law. His ex
wide array of civil litigation, including federal and state court practice, bench and jury trials, mediator
-trial practice, and appellate workmdé s | i ti gati on experience incl
personal injury claims, ERISA litigation, landfill regulatory issues, and representation of a nationalgng

perience include
s, arbitrations,
udes c ¢
urer of the truc

S a

industry. His labor and employment law practice has included representation of both private and

public employe

defense of claims for employer intentional t
and defense of unfair labor practice charges.

Jarm([as P. nger‘?ey, Jer

Jim received his Juris Doctor degree from The University of Cincinnati College of Law. @ipdngyctaksatiogn3daw
school, he scored in thehp@dcentile on the Ohio bar eknserves on the board of Personal & Family Counseling Services
Tuscarawas Valley, Inc. and is a graduaté ofatbe of Leadership Tuscarawas Coarigarn more about the attorneys of Black

Mc Cuskey and their pr acwwivbnesa@m.eas, to the

go

firmobs
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